FEORHERE AN

44 FER (machine translation)

BIZ > AT LEW SRR (2015-66-19140)
108 1D B & SEHEEK

Review of Research in Teaching Systems (2015-66-19140)
Part 1: ID Theory and Higher Education Practice

[53220722 &]

1) BEARKFHEIZY AT L¥HLT, e 7 —= v ZEHMFRHERAEBLICHIG L
We 7—= VLK BIHEREMT 57720, ID 2ICHL 72 A& kikihic
Ly, BREETo T3,

2) HYGRLICH T o Tk, =— XM, 2 v+ 7+ oL ThbiiTw 3,

3) Bigito7-o, AV ¥a72r0H0, 7 %L T 2 E DT,

BETH KD LN MEETHENEZ &L LR, QA ARITY

5, £z, MHIIRDOLNDE AMICHLEL THHERPL A F L0 5, £FHH

DEENE, HAEDOBEMENSKEI T LT 5,

CINRZDIERICD [T RZAFTAFTA V] REKL, FEHORE - %

KD 5720 DEF T N E R HBEBHEEZED T 5,

5) ¥ELL DRENCIGC B RE, A v T4 v 774 W7 THf

LTWw3,

6 ) HH - (AT T DB IRIED 728, 5 - H R & T L 7= Rl 2 Boe Twe B,
T BMERER#ZBE L. e 7—=v v 2 av sy VilfEicET 2k
7B RAED K D LT 5,

7) FHHEREH SRR ST DAL, Bl SE 21T D

4)

VAT LBHWEINTN D,

[Findings]

1) Kumamoto University's Department of Teaching Systems has carefully designed
an ID-based system to ensure quality assurance in order to develop an e-learning
education suitable for the graduate school for e-learning professionals.

2) A needs analysis and conceptualization were done in establishing the
Department of Teaching Systems of Kumamoto University.

(3) In order to ensure quality assurance, curriculum exits and outcomes have been
clarified, and the job performance required of graduates are listed and made public.
In addition, the content and interconnectedness of each subject is designed based
on the knowledge and skills required for human resources in the market.

(4) Syllabus guidelines have also been created for the preparation of syllabi,
defining cross-subject matters that must be followed to enhance the effectiveness
and efficiency of learning.

(5) Support measures, both online and offline, are being prepared to meet the
needs of students and their individual abilities.

(6) A cross-departmental structure is in place to ensure quality assurance in terms
of organization and structure. In addition, an office for the creation of teaching
materials has been established for systematic quality assurance of e-learning
content production.

(7) The design of courses is systematically carried out and a system for evaluation

and improvement is established.

[ZERlicB o7 2 &)
ID ZHHGES., ) F2 7 LFELPLTVWE, HIWEELTEDICSE
L7 2 HH. FIITEER AN TED X 5 b DD % h,

[Wondering]
What examples and papers, other than designated papers, do you have that make

use of ID in organizational management, curriculum, etc., or that are helpful in

making use of it?

-1-




(GRA RS

By AT LFELGOWNER, HNE IR 20D, FHOBEFICHWT
b, HEVATLOREL~D ID DIeHIZ, BFEIR2 5 %I 3 % Bk
CHoT, BEERFEO—-DEEZOLND, WE, T2 KFETHI NI F
27 LREERVEZCTE Y, ZELR2AAREL T L Bv, ID %ZiH
HEE. ) F 27 LREFICEL L T BEHOREEZ AR,

[Survey results]

Although the purpose of this study is different from that of the Department of
Instructional Systems, the application of ID to the review of the educational system
in undergraduate education is considered to be one of the important methods in the
present situation where the number of students of school age is decreasing in the
future. The university where [ am currently working is about to revise its curriculum
and I attempted to investigate cases in which ID is applied to organizational

management and curriculum revision in the hope of gaining useful knowledge.
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1) Suzuki, Katsuaki (2009). What is the ID-based foundation of a faculty
developer? In Proceedings of the Study Group of the Japan Society for
Educational Technology (Organization of FD and Organizational Reform of
Universities/General) pp.45-48

This paper discusses what is essential in instructional design (ID) as a basis for
professionals (faculty developers) to promote educational improvement in
universities. The paper states that ID skills of faculty development staff, which are
the core of organizational ID, are important for the organizational use of ID.
Although the university where I work has been carrying out a variety of FD
activities, the committee members in charge of FD rotate among faculty members,

which reminds me of the need for improvement.

(2) Carey, J. 0. (2005). Applying instructional design principles to e-
learning quality assurance: challenges and dilemmas in higher education
International Symposium of the Center for Media Education and Development
2005, pp. 63-73

The paper states that "Instructional design methodologies may be used for quality
assurance, but it remains to be seen whether or not such policies will be established
and whether or not the administrators and faculty of the institutions will be
determined to implement these policies", and I felt that it is important to change

the mindset of the faculty themselves.
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In addition to the above, we were able to find other examples such as the
International University of Social Welfare and the Center for e-Learning Human
Resource Development of the Aoyama Gakuin University Research Institute, but

there seemed to be few practical examples.

Nakamichi Masaki, Matsuba Ryuichi, Ekawa Yoshihiro, Omori Fujio, & Suzuki
Katsuaki. (2009). FD based on “subject guidance VOD”: Improving faculty’'s
awareness to promote e-learning across the university.

Takeshi Matsuda, Yoshiko Goda, & Kinya Tamaki. (2007). A framework for
quality assurance and evaluation using various data in e-learning.
Journal of Media Education Research, 3(2), pp.1-11
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IV

Based on a survey of several literatures, we felt that in order to utilize ID for
organizational reform, it is important to establish an understanding of ID among
administrators who decide on policies and faculty members who implement
reforms, and it is important to create an organization and secure human resources
to promote the reform. It is important to create an organization to promote these
reforms and to secure human resources. The educational design office of Ehime
University may be a good example of such efforts. [ would like to apply the theory of
ID in the university where I work to promote reforms. However, considering the

current situation of the university, it is too late to realize this.
The end




