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1. How did you come to adopt the LMS?
In an effort to curb the increase in medical costs, the MHLW has
introduced the concept of metabolic syndrome, which is intended to
reduce medical costs by making specific health checkups mandatory for
people over the age of 40 and providing specific health guidance for
early detection of high risk individuals
In reality, intensive face—to—face guidance is useful for promoting
behavioral change and continuity of specific health guidance, but
problems of manpower and cost remain. The designated paper focuses on
the use of an e—learning learning management system (LMS) in order to
solve issues such as cost (personnel and venue costs) and limitations
(geography and time) and to create a learning environment that makes
it easier for workers to participate, while taking advantage of the
benefits of face—to—face instruction. Research on supporting behavior
change and continuity is being conducted.
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2. three approaches that were found to be useful in encouraging
participants to persist, as well as other approaches that were also
found to be useful

2-1 Uploading videos on the Web to help students understand the class
and provide an environment in which they can view and check them
at any time

2-2 Manage the learning progress of participants’ exercise records,
access dates and times, test scores, and the number and content
of statements made by the participants in a learning management
system (LMS), and provide a learning environment that allows
learners to check their progress

2-3 Implement a community space where learners can support each other
by reporting on the current situation and encouraging each other.
Set up a mailing list (ML) for mutual support and interaction.

2-4 ML Provide appropriate support for speakers, check record sheets
and provide individual support as they are implemented.

2-5 Devise course titles to attract more participants (introducing
diet and exercise as a way to “tone up” and “change your
appearance” rather than disease prevention).
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2-6 Table 3: 7
multiple responses, but we were surprised at the surprisingly low

T felt good about using the web version” allowed for

scores for “I was able to exchange information with my peers” and
On the other hand, 70.1% of respondents

”it was easy to fill in the diary”, and the user—

”encouraging each other”
felt that
friendly aspect and the individualized instruction were highly
valued.

* Other approaches that you may find useful

Create an image like lizap (the image of losing weight) and an

awareness of how to get closer to that image (making people aware of

the actions and activities they should do). Record your actions and
show the results (weight, etc.) in graphs to give you a sense of
accomplishment and make you feel the effects of your actions
Incorporate a time—switching method (make them change the time scale)
so that they are aware of their daily actions and the effects of
their actions on a monthly or quarterly basis. Create a learning
environment where they can create their own triggers when their
motivation drops by encouraging each other on a daily basis, as well

as by setting up periods of encouragement for remote team members.
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3. mutual comments on the contributions of one or more other students
(both 1 and 2)

3-1 OO-san (How did you come to adopt the LMS?)

The improvements in teaching since 2004 were carefully described and I
felt that it was reminiscent of the systemic approach adopted using the
ADDIE model.
described, but I wanted to know what types of people were personally

The desire for smartphone support and other factors were
more likely to continue (by gender as well as age, department, job
title, personality, etc.) related to the study

3-2
useful in encouraging continuity)

OQO-san (about the approach or other factors that seemed to be

Not only was the diary easy to fill in about the diary, but there was a
description that applied to the level of the quality assurance layer
model of e—learning. I felt that providing details about the board in
an anonymous manner was effective. There are some things I agree with

and some things I disagree with, such as the evaluation of books on
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Amazon, but the variety of opinions and the way in which they are
reported to be used is helpful. I think the information is of interest
and stimulating for those studying the same program.
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