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The introduction of workplace learning research:
The theoretical review for the educational technology research on the human resource development.

Jun NAKAHARA", Junko ARAKI™

Abstract: Recently the increasing number of companies has been using e-learning. Along with the widespread of e-learning,
instructional design theory has been drawn attention as one of effective way of developing learning materials in the educational
technology research. However, there are a lot of educational methods including OJT (on the job training or knowledge management)
which have been conducted in companies except of e-learning. The educational technology research should focus on not only
e-learning but also these methods. In this article, we shall explain the concept of ‘workplace learning’, review the previous research
related to workplace learning in economics, management, cognitive science, sociology and psychology. Finally we point out that the

educational technology research could play an important role in designing a real workplace learning environment.
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